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Thank you to Sara and the team from 
Greek Yearbook for capturing the 
events during the 186th Annual Con-
vention in Denver, CO. To view more 
photos, visit our website, Facebook 
page or our other social media sites. 
You can also contact the Executive 
Office for more photos of the events. 



 

LETTER FROM THE PRESIDENT

Welcome to the first issue of the Xaipe Magazine! I hope you enjoy reading 
about our brothers, chapters, programs and the contributions our members 
are making in the world. Xaipe is the first phase of our new communication 
program. Look for more frequent communication via social media and on 
our website in the months and years to come. I encourage you to make 
sure your contact information is current by signing up for Xaipe Connect on 
our website (alphadeltaphi.org). 

In the past year, the Board of Governors has actively worked to modernize 
how our Fraternity operates, the programming we deliver to the members 
and how we support our Chapters. From an operations perspective, we 
implemented a new central database and billing system to streamline our 

management functions. We’ve updated our 
Risk Management policies to keep our 
members and guests safe. We launched 
new programming that addresses four key 
areas: Anti-Hazing, Sexual Assault preven-
tion, Drug and Alcohol Abuse and Mental 
Health awareness.  The long term health 
and future of our Fraternity depends on the 
execution of these programs. Our under-
graduate brothers experience these pro-
grams through on-site chapter visits, our 
mid-year summit, the annual Convention 
and our online toolkit and resource center. 

How can you help? We are continuously seeking interested brothers to 
serve on the Board of Governors or to volunteer on committees. I was ap-
proached four years ago by a Board member to serve. At that time, we 
talked about the goals of the Fraternity, the role of the Board and the cur-
rent Board members. I felt with my business and technology background I 
could contribute to the long-term success of the organization. Serving on 
the Board of Governors has been one of the most fun and fulfilling experi-
ences of my adult life.  If you have an interest in one of our programs or feel 
you can contribute, please contact me or the Executive Office. Xaipe! 
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NEWS&NOTES

As college and universities around the United States begin to 
focus more on student health and safety, Alpha Delta Phi with 
the help of the North-American Interfraternity Conference, 
drafted a Good Samaritan policy to emphasize our commit-
ment to the safety of our members and guests. The policy that 
was unanimously passed and ratified by the Board of Gover-
nors and the 186th Convention.  

The health and safety of our brothers and their guests are of 
the utmost importance. As life-long members of Alpha Delta 
Phi, we are all committed to the principles of mutual respect 
and the common good. Brothers at all our chapters are ex-
pected to exercise personal responsibility for their own health 
and safety and to look out for the health and safety of their 
fellow students. We recognize that sometimes concern about 
disciplinary action may deter undergraduates from seeking 
medical assistance for themselves or others in drug or alcohol 
related emergencies. By passing this policy, we hope that our 
undergraduate brothers will call for professional medial as-
sistance should an incident arise.  

The full text of the policy can be found on our website by visit-
ing: www.alphadeltaphi.org/resources.

GOOD SAMARITAN POLICY PASSED 
In January, the former Illinois chapter house was demolished 
to make room for a new house for the chapter and a 14-story 
apartment tower.   

Located in the 300 block of E. John St., the property was di-
vided into two parcels. The north half was sold by the alumni 
association for $7.52 million to Opus Development of Chicago 
to build new student apartments. The 
smaller, southern half, of the property was 
kept by the alumni association to be the 
future home of the new chapter house.  

While the The Illinois Chapter closed its’ 
doors in March 2015, the alumni associa-
tion has been diligently organizing plans to 
reopen with a new house using proceeds from the land sale. It 
hopes to start construction on the house in 2019. Alpha Delta 
Phi is working closely with the Illinois Alumni Association and is 
prepared (and excited) to assist in the recolonization effort.  

Brothers seeking more information on the restart plans can 
contact Tom Trail, ILL 1991  at thomas.p.trail@wellsfargo.com 

ILLINOIS HOUSE DEMOLISHED 

ALPHA DELTA PHI FRATERNITY



 

GOVERNORS SELECT TAMPA
During the August meeting of the Board 
of Governors, the board unanimously 
elected Tampa, Florida as the site of the 
188th Annual Convention in 2020. After 
considering various other 
locations, the 
G o v e r n o r s 
made the se-
lection based 
on the 10th 
Anniversary of the Florida State Chapter 
since the majority of the chapter’s alumni 
live in the Tampa area. Alpha Delta Phi 
looks forward to having it’s first ever con-
vention in Florida in 2020! 

NEZ CHAPTER SUSPENDED
Following a lengthy in-depth investigation 
by Northeastern University in conjunction 
with the Executive Office, the Board of 
Governors unanimously voted to sus-
pend the charter of the Nu Epsilon Zeta 
Chapter at Northeastern University. A 
recent investigation concluded by the 
university, found the undergraduates re-
sponsible of endangering members of 
the campus community during various 
social events. Alpha Delta Phi is commit-
ted to returning to campus in 2020 and 
providing a healthy and safe environment 
for the entire campus community. 

In July 2018, President Trump nominated Brother Adrian 
Zuckerman, LP 1985 to be Ambassador of the United States 
to Romania. He immigrated to the United States from Roma-
nia at the age of 10 and is fluent in Romanian. Zuckerman, a 
New York attorney, was admitted to the New York bar in 1984, 
and is a partner in the international law firm Seyfarth Shaw 
LLP.  He received his undergraduate degrees from the Mass-
achusetts Institute of Technology where he joined the Lambda 
Phi Chapter of Alpha Delta Phi. He earned his law degree from 
New York Law School. Zuckerman is a member of the board 
of Kids Corp. and serves on the alumni board of New York 
Law School.

TRUMP NOMINATES ZUCKERMAN
Alpha Delta Phi has partnered with the JED Foundation to 
provide support and resources for the mental well-being of its 
members at all 32 academic institutions it currently serves. 
College can be a difficult time, beset by high expectations from 
professors, peers, family, and more. It is often a student's first 
long tenure on his own, and social aspects of the experience 
can be rewarding, but also overwhelming.  

The mental health of our undergraduates is a priority at Alpha 
Delta Phi, and we never condone activities that interfere with 
their well-being. To learn more about the JED Foundation, visit 
their website at: www.jedfoundation.org.

NEW MENTAL HEALTH PARTNERSHIP

UPCOMING EVENTS

President’s Leadership Summit

January 4-6, 2019 
Minneapolis, Minnesota   

Board of Governors Meeting

February 8-10, 2019 
Chicago, Illinois 

Board of Governors Meeting

April 23-26, 2019 
Seattle, Washington   

187th Annual Convention 

August 1-4, 2019 
St. Louis, Missouri  



 

WISCONSIN SEEKS LEGACY
Unexpectedly, there has been a positive 
turn of events in Madison! As a result, 
the Wisconsin Alumni Association is ac-
tively seeking information from fellow 
Alpha Delt brothers who may have sons, 
grandsons, or nephews (or know anyone 
who has sons, grandsons, nephews) 
who are or will be attending the Universi-
ty of Wisconsin - Madison that would be 
interested in joining the restart efforts of 
the Wisconsin Chapter. Information can 
be sent to Dave Hibler, WIS 2007 at 
dchibler@gmail.com. The Wisconsin 
Alumni Association would like to thank 
you in advance for the help and support.

This August, at the 186th Convention, Alpha Delta Phi adopt-
ed the 2018 budget that will strengthen the fraternity and set 
the organization on a sustainable path forward. The approved 
budget included a $50 increase of the per-person membership 
fees paid by the chapters. Alpha Delta Phi recognize that 
these changes are not insignificant, and their implementation 
will require work on the part of chapter and alumni leaders. 
However, these changers were deemed by the Board and by 
the Convention to be necessary and vital to address recent 
financial challenges, increased travel and operational costs, 
increased chapter services such as the annual mid-year sum-
mit and forming more consistent expansion strategies. 

ANNUAL FEE INCREASES
After what appear to be a piece of junk mail (in his words), 
Brother Glen Tyrpa, MIN 1991 was awarded the Bronze Ser-
vice Cross of Merit by order of the President of Poland. The 
award is given for exemplary public service or humanitarian 
work that goes above and beyond the call of duty.  

Tyrpa, an American journalist working as the Chief Editor and 
Correspondent for the Polish Press Agency (PAP) - the largest 
news agency in Poland. Tyrpa has been with PAP for over 14 
years and received the award at the Presidential Palace for his  
many years of dedicated service to Poland and for his deep 
passion for ethical journalism.  

TYRPA RECOGNIZED BY POLAND

In late May 2018, the Yale men’s lacrosse team beat Duke to win its 
first ever National Championship. The Yale team, comprised of 
mainly Alpha Delts, earned a hard fought victory by leaving 
Gillette Stadium in Boston with a 13-11 win. Leading the way to 

victory was attackman Matt Gaudet, Y 2020 who scored four goals 
and goalie John (Jack) Starr, Y 2021 who prevented a late come-
back attempt from the Blue Devils. Congratulations to the entire 

team on this momentous milestone! 

YALE WINS FIRST NATIONAL CHAMPIONSHIP

mailto:dchibler@gmail.com
mailto:dchibler@gmail.com


 

YEAR TWO: BIA CHALLENGE
After a surprisingly successful first year of 
the Brothers in Arms Challenge, year two 
was no different. Throughout the month 

of February, brothers were 
able to raise over 
$20,000 for Stop 

Sol ider Suic ide 
(US) and the Vet-

erans Transit ion 
Network (Canada). 

Alpha Delta Phi is 
committed to raising awareness on mili-
tary issues and is proud to be a support-
er of these two amazing charities. Thank 
you to everyone who donated this year! 

NEW GOVERNORS ELECTED
During the 186th Convention in Denver, 
delegates elected four members to the 
Board of Governors to fulfill three year 
terms as well as one new student gover-
nor. 

P. Olen Sinder, JH 1983 


Matthew Burton , RUT 2017


Robert Gilbert, WASH 1981


Christopher McConville, FSU 2014


Charles Rodenberger, JH 2020


To learn more or to nominate someone 
for the board visit our website at: 
www.alphadeltphi.org/governors

Over the past few years, our communication has been constantly evolving. Alpha 
Delta Phi has relied more heavily on email communication as it shifted its focus away 
from expensive mailings and publications. Because of this shift, we have lost touch 
with many important alumni and friends which has left many of you asking “Where is 
Xaipe?” While it was never our intention to keep our brothers in the dark about the 
exciting news happening in Alpha Delta Phi, it was the unfortunate outcome of our 
shifting strategies. We’ve been admonished by our brothers and we apologize.  

In the coming months and years, you’ll see more from us! The first step in this new 
communication rollout is our brand new magazine - Xaipe. The new magazine for-
mat, which will be published twice per year, is meant to increase visibility, showcase 
more about the fraternity and its members and make space for volunteer contribu-
tors to publish articles on their passions as they relate to the Alpha Delta Phi. Follow-
ing that, will be monthly email newsletters to keep you informed throughout the year. 
We hope you enjoy the new magazine format and will support this project. 

AN APOLOGY: WHERE HAS XAIPE BEEN? 

SUBMISSIONS
Material for publication should be 
sent directly to the managing editor 
at office@alphadeltaphi.org. Letters 
to the editor will be printed at the 
discretion of the editors. We accept 
materials on an ongoing basis. We 
also encourage all members to be 
volunteer contributors.

PARENTS & FAMILY
Xaipe is being sent to your email 
address while your son is in college. 
Please feel free to read through the 
magazine as we hope it is a publi-
cation you will enjoy too. If you 
would like to be removed from the 
distribution list, please email the 
editor at office@alphadeltaphi.org 

NEW BRAND GUIDELINES 
In the coming months, Alpha Delta Phi 
will launch is new rebrand by giving our 
chapters access to a collection of im-
ages, symbols and material to be used in 
official communication. The purpose of 
our new brand guidelines is to ensure 
that everyone responsible for communi-
cating on Alpha Delta Phi’s behalf is con-
sistent in the usage of marks and words 
that represent our organization. They are 
also designed to best represent the val-
ues and heritage of our organization 
when used properly. Look for the new 
brand guidelines, as well as detailed so-
cial media guidelines, on our website and 
Xaipe Connect in the coming months. 

mailto:office@alphadeltaphi.org
mailto:office@alphadeltaphi.org
http://www.alphadeltphi.org/governors
mailto:office@alphadeltaphi.org
mailto:office@alphadeltaphi.org
http://www.alphadeltphi.org/governors


  

The parents of students killed at the hands of hazing gathered 
for the first time in Greenville, SC in February to build support 
for a campaign to end hazing across North America. Jim and 
Evelyn Piazza, parents of the Beta Theta Pi member Tim Piaz-
za, participated, along with some 30 other parents. The same 
group joined a coalition with the NIC and NPC to help combat 
hazing, fight for stronger legislation, and educate high school 
students about hazing.  

Alpha Delta Phi fully supports this partnership and plans to 
have them address our Convention in the near future. 

GRIEVING PARENTS COME TOGETHER

FINES & STATEWIDE BAN
In the wake of the hazing death of Pi 
Delta Psi Fraternity Pledge Michael Deng, 
a judge has sentenced four Baruch Col-
lege students to jail time and fined the 
national fraternity $110,000, banning it 
from all college campuses in the state of 
Pennsylvania for 10 years.  

Alpha Delta Phi continues to regularly 
monitor legal matters at all college cam-
puses regardless of our presence. Situa-
tions in different states may be precedent 
setting and could have future effects. 

Following four fraternity deaths in 2017 
due to hazing and the forced consump-
tion of alcohol, tougher anti-hazing bills 
continue to grow in momentum, includ-
ing in municipalities and the state hous-
es of Pennsylvania, Tennessee, Michigan 
and Louisiana. Stiffer proposed penalties 
incorporate increased jail time for indi-
viduals, as well as fines and property 
forfeiture of organizations that knowingly 
contribute or turn a blind-eye to such 
behavior. This includes house corpora-
tions-owned chapter houses and assets.

GREEKHEADLINES

Given mounting concerns related to hazing and substance-
abuse during the recruitment and intake process, the Universi-
ty of Michigan recently approved deferred recruitment begin-
ning in the 2019-20 academic year. First-semester students 
will be prohibited from joining a fraternity or sorority, something 
which is rarely seen at a public institution.   

Alpha Delta Phi continues to work closely with our Peninsular 
Chapter in conjunction with the North American Interfraternity 
Conference to ensure our chapter’s freedom of association 
rights are not infringed upon.  

MICHIGAN DEFERRED RECRUITMENT

ALCOHOL FREE HOUSING NEW HAZING LEGISLATION
In an important, decisive action to en-
hance health and safety in fraternity 
communities, the North American Inter-
fraternity Conference (NIC) recently 
adopted a standard prohibiting hard al-
cohol from fraternity chapter facilities and 
events. Hard alcohol is defined any alco-
hol product above 15% ABV and is 
banned at any chapter event unless 
served by a licensed third party vendor. 
Alpha Delta Phi supported this proposal 
and is committed to the health and safe-
ty of our members and their guests. 

v A B C D E F G H I K L M N O P Q R S T U Y Z WA H I
A B C D E F G H I K L M N O P Q R S T U Y Z WA B C A B C D E F G H I K L M N O P Q R S T U Y Z WA B C 

A B C D E F G H I K L M N O P Q R S T U Y       Z WA D H I
A B C D E F G H I K L M N O P Q R S T U Y Z WA B C A B C D E F G H I K L M N O P Q A B C D E F G H I



MANUS MULTAE COR UNUM  MANY HANDS, ONE HEART

This historic Brown Palace hotel was the setting for  
the 186th Annual Convention and Leadership Con-
ference. Under smoky skies from the Canadian 
wildfires, Alpha Delts from both countries 
gathered for the first time in downtown 
Denver - the first time Alpha Delta Phi 
has ever hosted a convention in 
Colorado. As with all annual con-
ventions, delegates from each chap-
ter and alumni association discussed 
matters of fraternity policy, chapter 
planning and operations. Of course, 
there were a few moments to enjoy Col-
orado including a short trip to Boulder for a sun-

set reception and dinner inside the beautiful Folsom 
Field on the campus of the University of Colorado. 


While convention is the perfect time for net-
working and merriment, it's also a time 
for discussing governance policy, goal 

setting and learning new skills to 
bring back to each chapter. Break-
out sessions (caucuses) focus on 

more peer-to-peer conversations and 
allow both undergraduates and alumni 
to share best practices and brainstorm 

new ideas. In the past, new program-
ming has emerged from these caucuses such 

ThE MiLe HiGh 
CoNvEnTiOn



Alexis Bhadha, GWU 2019 
Andrea Dolan, RPI 2019 
Michael Edmonson, COL 2020 
Emily Law, GWU 2019 

Elan Baskir, ELT 2015 
Tommy Song, COL 2020 

SeWaRd 
ScHoLaRsHiPs

LEFT: Clinton Kennedy, COR 1976 and Nick Stawinski, NIT 2019 at the banquet; RIGHT: Billy Bronson. MIN 2011 listening 
intently to undergraduates’ concerns over lunch. 

The Samuel Eells Literary and Educational 
Foundation (SELEF) would like to congratu-
late those undergraduates who have been 
awarded Seward Scholarships for 2018-19.

$1,000 ScHoLaRsHiP AwArDs

$500 ScHoLaRsHiP AwArDs

as the mid-year President's Summit, International Literary Day, the Stu-
dent Advisory Council, and the Brothers in Arms Challenge. This year 
was no different with the emergence of a new mental health partnership, 
and other chapter programming enhancements.   


TAKING CARE OF OURSELVES AND OUR BROTHERS  
This year, with an increased focus on personal and professional devel-
opment, Alpha Delta Phi unveiled its first ever mental health partnership 
with the JED Foundation. By partnering with the Seize the Awkward 
campaign, Alpha Delta Phi aims to prepare our brothers by helping them 
learn how to discuss mental health issues amongst peers and family.  

The fraternity also is laying the ground work for a new Health & Safety 
Committee that will look at various mental and personal health initiatives 
at our chapters, colleges/universities throughout North America, and 
with other fraternities and sororities. The initial goal of the committee is 
to develop a new volunteer-drive program to incorporate into the grow-
ing lists of services we provide to our chapters. Leading the discussion 
during the convention were Matt Vogl, Executive Director of the National 
Mental Health Innovation Center and former First Lady of Colorado, 
Jeannie Ritter.  

LEARNING OUR MANNERS 
As part of a focus on personal development, the fraternity enlisted the 
help of Katherine Mason-Young to lead two seminars on etiquette - ta-
ble etiquette and job interview etiquette. During the two interactive pre-
sentations, both undergraduates and alumni learned new skills on how 
to manage through some of life’s uncomfortable situations.  

SELEF awards competitive-based grants to 
those individuals who demonstrate not just 
scholarly achievement but also leadership 
and significant contributions to the communi-
ty at their college or university. SELEF be-
lieves that no student should fall behind in 
their academic progress for want of financial 
support.



 

MANUS MULTAE COR UNUM  MANY HANDS, ONE HEART

‘SkO BuFfS! 
RoCkY MoUnTaIn ChApTeR

Once described as an overnight success, the title of the 
newest chapter of Alpha Delta Phi belongs to the Rocky 
Mountain Chapter at the University of Colorado - Boul-
der. Since the onset, the now chapter, has excelled at 
organization and devoting valuable manpower to the 
most critical element of fraternity life: recruiting 
quality men. The chapter grew from 17 to 34 
in the first two years and is now looking to 
initiate a pledge class of 20+ in their first 
year as a chapter. While these numbers 
are small in comparison to other fraterni-
ties at CU, the chapter is growing at a 
measurable pace. The chapter was even 
awarded with the “Most Approved Chapter” award by 
the IFC before they were a full chapter (and full voting 
member of the IFC)!  


While the founders and undergraduate leaders deserve 
credit for this accomplishment, we would be remise to 
not recognize the countless volunteer hours of support 
from local Boulder resident and chapter advisor David 

Jilk, LP 1985. Through Jilk’s guidance, the chapter has 
established a regional alumni association which 

welcomes all Alpha Delts living the Denver/
Boulder area to attend events as well as a 
housing corporation to manage the chapter’s 
real-estate.


With a unanimous vote of the convention dele-
gates, the chapter gained a new title and the confidence 
they needed to excel going forward both socially, morally, 
and intellectually. Congratulations and ‘Sko Buffs! 

ABOVE: Brothers of the Rocky Mountain Chapter pose after the unveiling of their new charter. 



 

BOARD OF GOVERNORS AWARD 
David J. Jilk, Jr., LP 1985 
This award, established in 1961, is given to individual broth-
ers for extraordinary service to the international fraternity or to 
a particular chapter or both. Recipients of the award are 
nominated by alumni brothers and are approved by the 
Board of Governors. 

EO BLACKMAN AWARD FOR  
CHAPTER EXCELLENCE (BEST CHAPTER) 
Washington Chapter  

ANDREW ONDERDONK AWARD FOR  
ALUMNI EXCELLENCE (BEST ALUMNI CHAPTER) 
Toronto Chapter  
MOST IMPROVED ALUMNI CHAPTER AWARD 
Memorial Chapter 

MOST IMPROVED CHAPTER AWARD 
Union Chapter 
ROBERT G. MCKELVEY AWARD FOR  
ACADEMIC EXCELLENCE (BEST GPA) 
Washington Chapter  
PRESIDENT(S) OF THE YEAR  
Liam MacLeod, Toronto 2018 
Nate Parsons, Florida State 2019 
ANDREW D. POTCHER AWARD FOR  
PHILANTHROPY   
Alabama Chapter  
BEST LITERARY PROGRAM AWARD  
Kenyon Chapter  
BEST RISK MANAGEMENT PROGRAM AWARD  
Minnesota Chapter 
ORDER OF THE SWORD & SPEAR 
Gerald C. Fraas, ALA 2019

186Th CoNvEnTiOn AwArDs
SpEcIaL ReCoGnItIoN AwArDs

AnNuAl ChApTeR AwArDs



 

August 2018 marks the re-opening of the Peninsular chapter 
house at the University of Michigan. Through the hard work 
and dedication of the alumni association, the chapter was 
able to complete a $3.8 million renovation on the permanent 
location for the undergrads since 1910. The chapter had to 
reduce operations during the two year period of renovation, 
but the undergrads are back and ready to reclaim their posi-
tion on the Michigan campus. 

Located next to the student union, the house im-
mediately catches the eye of students walking to 
class with a freshly painted exterior, brand new sod 
in the front yard, and a second floor balcony that 
overlooks the extravagant architecture of the law 
school. The interior of the house is modeled directly after the 
previous layout of the house but with major upgrades 
throughout. Featuring a large updated kitchen, dining area for 
brothers, massive living room for tv enjoyment, a billiards 
room, and a library with a collection of historic artifacts of the 
Alpha Delta Phi, the main floor immediately catches the atten-
tion of anyone entering the house for the first time. The 

basement level includes a bar room with large crest painted 
on the floor and tv to watch Michigan football. There is a spa-
cious area for social events, a gym with new equipment from 
the Michigan Athletic Department, and the chapter room for 
meetings. The entirety of the second floor, excluding the bal-
cony, features the rooms occupied by the brotherhood. The 
rooms model after a high-end student apartment and maxi-

mize the comfort of the in-house brothers.  

With an undergraduate membership of 32 brothers, 
the Peninsular Chapter takes aim at years filled with 
growth and potential. There is a feeling of excite-
ment and motivation around the brotherhood as 

they plan to use the newly remodeled house as a 
major recruitment tool for quality members. The investment 
that the alumni association placed in this house demonstrates 
their confidence in the undergraduate brothers ability to bring 
the chapter back to the greatness of decades past. It will be 
an exciting year for the chapter as they take full advantage of 
their new house and build their way back to the top of Mi-
chigan Greek life. 

Welcome Home
By: Mitchell Fratrik, FSU 2018





 

When students arrive to college, they have 
hundreds of opportunities to get engaged on 
campus. Almost all student organizations offer 
a co-edified experience, yet every year nearly 
1 million students purposefully seek out the 
opportunity to foster deeper connections and 
development among peers of their own identi-
fied gender by joining men’s fraternities and 
women’s fraternities/sororities.  

They are looking for something different - I’d 
argue something special - not readily found in 
co-ed student involvement opportunities. My 
own fraternity story reflects this reality, as do 
the stories of many undergraduate men I meet 
across the country. 

My childhood was difficult. Growing up in 
poverty, I often wondered where my next meal 
was coming from. I lost my loving mother to a 
heart-attack at 12 years old, and I regularly 
suffered at the hands of my abusive father. 
Walking onto a college campus as a student, 

given my background, was a blessing for me. 
Still, even that blessing was shared with con-
tinued struggles. I battled depression and sui-
cidal thoughts throughout college as I contin-
ued to cope with my past. Fortunately, I had an 
important source of growth and support to 
help me through. My fraternity was my family, 
and my brothers were shoulders to lean on in 
tough times. Without the bond, the support, 
and the brotherhood I had through fraternity, I 
am not sure I would have survived my time in 
college. Nor would I have had a group I identi-
fied with and trusted. As any college student 
does, I made juvenile decisions and mistakes 
along the way as well. In those moments, I had 
strong peer role models and adult mentors 
that gave me the immediate social feedback I 
needed as I learned to be a healthy adult man. 

Now, when I visit chapters and meet brothers, 
I hear this echoed by undergraduate men 
every day. It is shocking how many men are 
coming to college longing for positive male 

  ADVOCATING 

  FOR THE 

  FRATERNITY 

  EXPERIENCE 
  PATRICK JESSeE, J.D., CAE  



 ˘ 

influences and a sense of brotherhood they have been 
missing in their lives. They share powerful stores about 
support received through experiences such as trou-
bling emotional trials, feeling not only safe but embold-
ened by their brothers as they came out as gay, and 
navigating self-reflection, growth and personal devel-
opment.  

Fraternity is valuable, in part, specifically because it of-
fers a space for men to learn and grow in a space with 
other men. We rightfully worry about concerning be-
havior that happens in certain chapters, and we abso-
lutely need to correct that behavior. However, we 
should also recognize the unique value that can come 
from a brotherhood of men collectively navigating the 
challenges of college and beyond. 

At a time when positive strides are being made to en-
sure a more welcoming and inclusive environment for 
students on campus, there is an urge to be suspicious 
of things that do not align with an ideal of complete 
inclusivity and selectivity. Organizations that are, in their 
very nature, exclusive in some sense (such as fraterni-
ties and sororities, sports teams, merit and honorary 
societies performance groups, and cultural clubs) exist 
within this tension.  

For some, the answer to this conflict is to remove the 
exclusive component by co-edifying fraternities and 
sororities. Others suggest preserving only sororities as 
single-sex organizations to empower women. While I 
strongly support inclusivity, I do not agree with the urge 
to have it swallow the uniqueness of the single-sex fra-
ternity and sorority experience. We live in a beautifully 
complex society that necessitates cognitive disso-
nance and nuance. Uniform application of any ideal 
without respect to this complexity is typically achieved 
at the cost of undermining another significant and criti-
cal value.  

The single-sex experience fraternal organizations offer 
has distinct value. Various academic articles and opin-

ion pieces tout positive outcomes ranging from elevat-
ed academic engagement and graduation raters to 
professional well-being and civic engagement. Howev-
er, there is notable less literature that discusses the 
needs of young men in today’s society, and how the 
fraternity experience provides a critical support system. 
I am aware of the risk I take as a white man speaking 
about how men today are struggling and how inclusivi-
ty should mold around the existing structure of men’s 
fraternities, but I pose this is an important topic that 
requires a nuanced and thoughtful dialogue.  

Research shows young men are, in fact struggling - 
struggling with serious issues from mental health to 
academic success - in different ways than women. A 
May 2018 Cigna study reported that the current popu-
lation of 18 to 22 year-olds is the “loneliest generation,” 
lacking people who “really understand them” or who 
they “feel close to.” A 2016 study showed the stress of 
first-year students in fact stems from loneliness. Fur-
ther research shows that by adulthood, many men 
have lost the “deeply fulfilling” connections they once 
experienced with male friends, and this continues to 
tape throughout their lives. Some call this loss an “epi-
demic of males loneliness.”  

Loneliness can have serious impacts on physical 
health, future career success, and mental well-being. In 
fact, young men are startlingly four times as likely to 
commit suicide as young women. Addressing this is-
sue of male-loneliness and depressions cannot be 
overlooked or set to the side. Yet, psychologists say 
that improving social skills, enhancing social support, 
increasing opportunities for interaction and connection, 
and engaging in bonding activities for men are all ways 
to combat it. All are benefits fraternities offer today’s 
college student. 

Additionally, in a society that places a heavy value on 
the need for a college degree, men are not reaching 
the finish line nearly as often as women. Currently, 25 
percent fewer men graduate from college than women. 
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It is incredible and worth celebrating that women today 
are more likely than ever to obtain a college education, 
and there is undoubtedly plenty of room to continue 
improving equity for women in education and the 
workplace. Yet, as we celebrate and continue pushing 
for equality for women, we cannot ignore a disturbing 
trend for men. Fraternities provide significant benefits in 
helping men reach the finish line. Members report sig-
nificantly higher levels of academic engagement, 
greater graduation rates, and on many campuses, 
GPAs above the all-men’s average.  

Finally, we cannot overlook the need for healthy bond-
ing among college men coupled with strong, positive, 
male influences. There is extensive literature and dia-
logue around toxic masculinity. Whether or not you 
agree with the concept of masculinity itself being toxic, 
there is no doubt there are healthy and unhealthy, and 
productive and unproductive ways to interact as men 
in society. Young men in college - who are still develop-
ing, learning and adapting - take queues and model 
behavior from the world around them as they choose 
between those two ends of interaction. Moreover, men 
are coming to the college environment from a back-
ground that is not always built on a foundation with 
consistent and positive male influences in their family. 
There is obviously a need to provide young men with 
healthy examples of masculine identity, and there are 
potentially destructive consequences when young men 
are not able to find such.  

Are fraternities the answer to solve these issues? No. 
Complicated issues like these require nuanced and 
multi-faceted solutions. However, a positive, healthy 
fraternity experience where genuine connection and 
friendship is fostered is absolutely a source of positive 
influence that can be a part of the answer.  

The fraternity experience provides a unique outlet for 
students to create a sense of family and bonding. Ad-
ditionally, it can make the campus environment less 
lonely. In contrast to other co-ed clubs, activities and 
organizations, it also provides a space for men to de-
velop and grow in a place with other men; something 
that can have a unique and meaningfully positivity im-

pact on the issues college men are struggling with to-
day. The incredible bonding within a fraternity and the 
security that accompanies a space where men can 
interact, grow, talk, and even fail, can bring about a 
great opportunity for vulnerability, honest dialogue and 
peer enacted behavior correction. This provides a safe-
ty net for men in the chapter struggling with tough is-
sues like loneliness, depression, and self-doubt. When 
the experience is supported by adult advisors, the pos-
itive environment is only amplified. This is further bol-
stered by the new member, member development, and 
mental health education provided through the connec-
tion between a chapter and its inter/national fraterni-
ties.  

I believe conversations about the reality women face in 
our society and about the support our men need are 
not mutually exclusive. Having a space designated to 
afford me, and others like me, the opportunity for male 
development and growth does not negate the oppor-
tunity to support inclusivity. Perhaps not every man in 
college needs a venue to connect with, and learn from 
other men, but I did. My fraternity experience was piv-
otal in helping me to discover who I am, where I fit 
within society and how I can contribute to society in a  
positive way. The answers here are not easy. We 
should celebrate the realities of our complex world and 
have honest conversations about the complicated is-
sues in front of us.

Patrick Jessee has served as the CEO of Delta Sigma Phi Fraterni-
ty and Foundation since 2013. He had dedicated himself in this 

role to the growth and continuous improvement of 
the Fraternity, and to leading positive change 

in the Greek community at large. Prior to 
joining Delta Sigma Phi, he practiced as a 
corporate transactional attorney at an in-
ternational law firm, Akin Gump, in Wash-

ington, DC. He earned his undergraduate 
degree from Purdue University and his Juris 

Doctorate from the George Washington University 
School of Law. Patrick’s article is reprinted, with his permission, 
from Perspectives, a publication of the Association of Fraternity/
Sorority Advisors.  
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Created in 1982 (the 150th Anniversary of the Fraternity), 
the Order of the Sword and Spear is the highest honor the 
Fraternity can bestow on an undergraduate. The award 
honors one well-rounded brother who best exemplifies 
Samuel Eells’ goal of developing “the entire man - moral, 
social, and intellectual.” The recipient is nominated by the 
chapter and is selected solely on the basis of his personal 
contribution to his Fraternity, his school, and his community.  

This past August, Alpha Delta Phi honored Brother Gerald 
Fraas, Alabama 2019, for his service to the University of 
Alabama and for his contributions in the fight to find solu-
tions to the Opioid crisis effecting college students. Our 
Chapter Service Consultant, Mitchell Fratrik spent some 
time with Gerald recently and asked some questions while 
visiting Tuscaloosa. Roll tide!  

Q: HOW DID YOU START STUDENTS FOR OPIOID SOLUTIONS?  
Students for Opioid Solutions (SOS) was started by myself 
and a friend from the Intercollegiate Studies Institute, Jonah 
Wendt. The basis of Students for Opioid Solutions is harm 
reduction. We recognize that, given new found indepen-
dence and set amongst a group of fellow 18 to 22 year-old 
college students will make bad decisions.  We recognize 
that opioids are a frequently misused drug on college cam-
puses, and have consequences ranging from addiction to 
death.  We recognize that tools exist to mitigate opioid 
abuse and lessen the effects of an overdose. We believe 
that individuals who fall into addiction or problematic usage 
are individuals in need of help, and that a dead man can’t 
be helped.  

Q: WHAT ARE THE FUTURE PLANS FOR THE ORGANIZATION?  
Going forward, SOS has shifted its vision.  Due to recent 
federal legislation, we are seeing dedicated funding placed 
towards harm reduction on college campuses. Furthermore, 
many universities are taking it upon themselves to imple-
ment harm reduction tactics on campus, especially with 
generous grants from pharmaceutical firms and non-profit 
organizations. Our focuses are presently on enabling niche 
harm reduction efforts (e.g. medication disposal systems 
within fraternity houses) and helping individuals in recovery 
re-establish themselves in society (e.g. voter registration 
drives within collegiate recovery communities).  

Q: WHAT IS THE MOST SATISFYING PART OF YOUR WORK?  
The most satisfying part of running SOS has been seeing 
the impact we have on college campuses. I’m frequently on 
the phone or having an email dialogue with an collegiate 
administrator looking to adjust their policies and procedures 
towards campus addiction. With any action to address opi-
oid usage or overdoses on campus, there’s a potential for 
one individuals live to be saved.   I’ve taken far too many 
calls from mourning parents to believe that the pain they 
feel is a necessary cost before proactive opioid policy is 
implemented at a college campus.   With that said, SOS’s 
current estimated policy reach is around 3.5 million stu-
dents, meaning this “little idea” has had a big impact.
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One of the icons of Alpha Delta Phi is our Brothers in 
Arms statue, of a Canadian and American soldier, both 
Alpha Delts and both wounded, helping one another 
through battle in World War I. When we joined Alpha 
Delta Phi, we pledged to follow our Covenant, which 
spells out ways we should treat and help our brothers, 
especially when they encounter difficulty. Unfortunately, 
for some brothers, the battlefield is not as much fought 
with armies and tanks, but is in the human mind. The 
image of that statue, and the words of the Covenant, 
compel us to help our wounded brothers through these 
battlefields of the human mind too.  

I have been on the alumni board of the Chicago Chap-
ter of Alpha Delta Phi in various positions since about 
1982, and I am its president today. My alma mater, the 
University of Chicago, has historically been infamous for 
an unusually high rate of mental illness and suicide. It is 
a nationwide tragedy, which is not all that unusual for 
the high caliber of schools where Alpha Delta Phi has its 
chapters. A suicide in the 1990s devastated the entire 
Chicago Chapter for several years. 

Building community around college students is fre-
quently cited as a goal. Extended families, sports 

teams, clubs, churches, workplaces, and especially fra-
ternities and sororities, all form communities. It is the 
fundamental "reason for being" of every good fraternity 
and sorority chapter. These kinds of communities are 
essential for good mental health. People are just happi-
er when they feel part of one another's lives. I believe 
the Alpha Delta Phi fraternity does this better than most. 

We all pledged in Article IV of our Covenant "that when-
ever you may meet a brother of this fraternity whether in 
or out of college, you will never fail to treat him with a 
particular and marked attention and respect." And in 
Article X "that you will constantly exercise towards him a 
spirit of charity, kindness and fraternal love." What it ba-
sically means to every brother of the fraternity is, "You 
are worthy." This is a very powerful message! 

In my experience with college students in the micro-
cosm of the Chicago Chapter, some few inevitably 
come from compromised backgrounds - divorced or 
deceased parents, other kinds of broken families, being 
from a foreign country with family half a world away, ex-
tremely high expectations, and more. The fraternity be-
comes their family, for better or for worse, usually for 
better. The fraternal love they experience may be the 
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first real non-sexual love they have experienced in a 
while. I have seen a number of brothers come to con-
sider the fraternity as their family. 

Caring and love and community is wonderful and ex-
tremely helpful, and can prevent many mental health 
issues from arising in the first place, but it is not al-
ways enough. Mental illnesses can come from more 
organic causes, with significant research currently un-
derway. There's a more technical side to this. We have 
homework to do. 

Article VII of our Covenant says, "You do solemnly 
promise that whenever you shall observe a fault in the 
character or conduct of any of your brethren which, in 
your opinion, may operate, directly or indirectly, to the 
injury of the individual or the interests of this Society, 
you will kindly and affectionately admonish him of the 
same." We are focusing here on conduct which may 
operate to the injury of the individual, and ultimately 
the interests of this society if its members are suffer-
ing. 

Most college students who develop mental health is-
sues did not have those issues when they entered col-
lege. Nor did they have them when they were rushed 
and initiated into the fraternity, so the thought that we 
could identify and exclude them beforehand is folly. In 
one case, a brother who had been active and enthusi-
astic, holding several chapter offices, suffered deterio-
rating mental and emotional health in his senior year, 
as he descended gradually into paranoid schizophre-
nia. Half of suicide victims did not have a diagnosed 
mental health condition beforehand. However the 
community of the fraternity can often see that some-
thing is wrong with one our members, often at an ear-
lier stage when it can be dealt with more easily, and 
before it has life-changing consequences. We can be-
come aware of issues first, such as when someone 
does not leave their room or associate with others for 
long periods, or if they withdraw from typical activities 
such as sports, chapter functions, or even classes. 

Fortunately, access to mental health services is gener-
ally good at most colleges. That clause in Article VII of 
our Covenant, "kindly and affectionately admonish him 

of the same", needs to be amplified. It clearly means 
in this kind of situation to do your homework about 
your specific college mental health facilities. Get their 
location, web site, phone number, hours, procedures 
for handling emergency situations, and guarantee of 
confidentiality, and affectionately encourage them to 
go. Print that information on a sheet of paper and 
hand it to them. Offer to send another brother whom 
they trust with them to their first appointment. You 
may even have to get a bit devious with your "inter-
vention". 

Article VII gives us, fraternity brothers, powers that 
have been removed from school officials by FERPA, 
the Family Educational Rights and Privacy Act of 
1974. FERPA basically gives students of any age, if 

enrolled in any post-secondary educational institution 
that accepts U.S. Government money for anything, 
the right of privacy - even from their own parents. This 
can be a problem for schools in mental health situa-
tions. Among other things we are allowed to do, is to 
tell parents and other resources about a situation 
when the school cannot.  

But this is not always the way things happen. You may 
first hear about an issue from parents, school sources, 
social media, or even the student newspaper. These 
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situations can be complicated, and can arise very 
suddenly. 

Rejection as a trigger is commonplace. Romantic 
breakups, failure to achieve a long-held goal, unfulfilled 
extremely high expectations by family or self, disap-
pointing academic or athletic performance, loss of fi-
nancial security, or being rejected from some group. 
LGBTQ issues are common triggers - coming out is a 
crisis, but I've also seen the support of the brother-
hood help someone coming out to face the rest of the 
world. Remember Articles IV and X of the Covenant, 
which says all Brothers are fundamentally worthy. We 
also need to pay attention to pledges who are not initi-
ated, and insure a "soft landing". 

There are techniques for dancing around FERPA is-
sues when talking to school officials. We can go into a 
dean's office and name names. "I'm concerned about 
one of our members, John Doe." They cannot tell you 
anything, but watch for non-verbal clues. Use your 
powers of observation. Watch expressions and how 
they react to you, and you may have all the information 
you need from them. "What can we do to help you in 
this situation?" is a very useful question to ask. While 
they cannot under FERPA tell you anything, such as to 
contact someone's parents, if they don't tell you not 
to, then do it. If they suddenly usher you out of their 
office and immediately pick up the phone, you have 
just accomplished your mission.  

DO NOT PREACH! It would be a misinterpretation of 
Article 7 to tell someone to "find a purpose in life," or 
"recover their religious roots," or "transform their hate 
into love," or to "reconcile with their enemies". This can 
destroy your credibility in dealing with them. These ap-
proaches to mental illness have, fortunately, been de-
bunked since about the 1990s. A somewhat tongue-
in-cheek comment posted to a recent article on mental 
illness in the New York Times said, however, that such 
preaching advice can be helpful because, "thoughts of 
suicide will instantly turn to thoughts of homicide." 

Learn two phone numbers and store them your cell 
phone. The first is the National Suicide Hotline at 
1-800-273-8255. Either victims or rescuers (us) can 
call. The other is the phone number of the "emergency 
dean on call". Every school has one. I think a life was 
saved once, when I called the emergency dean. The 
brother attempting suicide in that case was actually 

mad at me afterwards, but anger is hugely preferable 
over tragedy. He subsequently got treatment and is 
doing well. Also, learn the contacts for the student reli-
gious centers, which can be very helpful as you try to 
help an undergraduate brother in crisis. They're not 
bound by FERPA either. Be certain that you can get 
parental contact information, such as from fraternity 
house billing services like OmegaFi, or from other 
Brothers. 

"Means reduction" is often referred to in the literature. 
But does it really apply to us? College students are 
devilishly clever, such as knowing how to steal ice from 
an ice machine in the physics lab to chill drinks. For us 
means reduction may mean something like withholding 
alcohol from a troubled Brother - which can be ex-
ceedingly difficult to do in a fraternity house setting. 
You can work at means reduction, but college stu-
dents are clever. The bell tower at the University of 
Chicago, or the Golden Gate Bridge, will always be 
there. In my experience, you will have more success at 
leveraging brotherhood to reduce the desire to harm 
one's self in the first place, and in summoning help 
from school resources. 

The time between the suicide decision and taking ac-
tion is usually pretty quick. The few Golden Gate 
Bridge jumpers that do survive, all say that in midair 
they regretted what they just did. So just slowing 
someone down is a fundamental key; call the hotline 
numbers you just stored in your cell phone for help 
slowing someone down. 

So we have a unique opportunity here in Alpha Delta 
Phi, as expressed in our Covenant. Not just what it 
directly commands us to do, but our legal way around 
the FERPA law that it commands us to use. Members 
and leaders of communities such as ours need to 
learn to recognize symptoms of mental illness. You 
need to plan in advance your intervention strategies. 
We can make a difference. We've all got homework to 
do, which is a vital part of fraternally loving and caring 
for all our Brothers of Alpha Delta Phi.

Roger Deschner graduated from the University 
of Chicago in 1977 and has served as the 
president of the Chicago Alumni Association 
since 1996. Roger has also served on the 
Board of Governors and continues to volunteer 

on the Health & Safety Committee.
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One-Stop for Member Resources

alphadeltaphi.org/toolkit

Each year, the Alpha Delta Phi hires young qualified alumni brothers to 
join the leadership team as Chapter Service Consultant (formerly the 
Traveling Secretary). This year is no different. Meet Brother Mitchell 
Fratrik, FSU 2018 - the only team member with a name born to work 
from a fraternity.   

Mitchell, a recent graduate of Florida State University, spent most of his 
life in southeastern Florida after moving from Iowa. With a deep passion 
and appreciation for music and all things sports - mainly FSU football 
and Arsenal soccer and the Indianapolis Colts - he has hit the road run-
ning. By late October, he had traveled to nearly half of our chapters to 
provide advice, guidance and overall support. He’s also managed to at-
tend a college football game at the majority of the chapters he’s visited 
which hasn’t been a coincidence in his scheduled plan-
ning.  

He has a keen eye for detail and is eager to assist 
with whatever special project may arise. With the 
career goal of working in non-profit management, 
he’s a natural fit for this ever-changing position. 
While life on the road may get lonely and long, 
Mitchell has an unbent attitude and is making the 
best of the experience. While undergraduates are 
in class, he’s found time to visit local landmarks such 
as the Pro Football and Rock & Roll Halls of Fame along the way.  

Alpha Delta Phi is always seeking qualified and dedicated individuals to 
join our team. If you, or someone you know, is interested in becoming a 
Chapter Service Consultant visit www.alphadeltaphi.org/csc 

READY FOR THE ROAD
FRATERNITY HIRES FRATRIK AS NEW CSC

MITCHELL.FRATRIK@ALPHADELTAPHI.ORG
EMAIL MITCHELL:

http://www.alphadeltaphi.org/csc
http://www.alphadeltaphi.org/csc
mailto:mitchell.fratrik@alphadeltaphi.org
mailto:mitchell.fratrik@alphadeltaphi.org


CHAPTER/AFFILIATE NAME CUB CAB Lost Lost%

ADF Avg. 36.8 604.3 382.4 53%

HAMILTON CHAPTER (HAM)

Hamilton College - Clinton, New York 
The Mother Chapter has made both organizational and individual strides over the last year. 
The chapter has hosted successful philanthropies benefiting ThanksUSA and scholarships 
for military families. With three student leaders on the Student Assembly and four members 
selected to the prestigious New York City Finance Program.

21 1,185 581 49%

MIAMI CHAPTER (MI)

Miami University - Oxford, Ohio 
The first fraternity on Miami’s campus, this chapter has continued their tradition of success. 
The chapter raised over $6,000 last year across numerous philanthropy events. Three 
brothers currently hold executive positions within the Miami IFC which has cemented their 
position as campus leaders.

86 1,368 866 63%

YALE CHAPTER (Y)

Yale University - New Haven, Connecticut 
Several members of the Yale Chapter were on the lacrosse team that recently won the 
2018 D-I National Championship. The chapter has been increasingly more involved with 
student government and have several upcoming philanthropies benefiting children’s literacy. 

39 473 363 77%

PENINSULAR CHAPTER (P)

University of Michigan - Ann Arbor, Michigan 
This year marked the Grand Re-Opening of the longstanding chapter house. Alumni-
funded remodeling project has resulted in an eloquent house that will stand for many more 
years. The undergraduate members have many philanthropic and recruitment events 
planned over the coming year that will allow them to take full advantage of the new house.

50 951 569 60%

ROCHESTER CHAPTER (R)

University of Rochester - Rochester, New York 
Continuing the literary tradition of the Alpha Delta Phi, the Rochester Chapter hosts a 
musical concert event each semester to allow local musicians to showcase their art to the 
campus community.

31 887 514 58%

VIRGINIA CHAPTER (VIR) - Currently Inactive

University of Virginia - Charlottesville, Virginia 
The Virginia Chapter alumni continue to review plans to recolonize. With the help and 
support from the Fraternity, Alpha Delta Phi is confident of a successful return to UVA in the 
near future. 

0 255 92 36%

KENYON CHAPTER (K)

Kenyon College - Gambier, Ohio 
The brothers of the Kenyon Chapter have maintained their dedication to the literary roots of 
our fraternity. They consistently hold literary events on campus and promote student 
engagement with the arts.

35 698 378 54%

ALPHA DELTA PHI FRATERNITY

CHAPTER REPORTS
DEFINITIONS: CUB = Current Undergraduate Brothers; CAB = Current Alumni Brothers; Lost = Alumni brothers 
without current contact information in the Headquarters database; Lost % = Percentage of lost alumni brothers.



CHAPTER/AFFILIATE NAME CUB CAB Lost Lost%

ADF Avg. 36.8 604.3 382.4 53%

UNION CHAPTER (UN)

Union College - Schenectady, New York 
With a recruitment class featuring 10 new members, the Union Chapter looks to continue 
their history of growth and success on campus. The chapter has seen an increase in GPA 
over the past few years which has put them in a top position at the College.

35 680 428 63%

CORNELL CHAPTER (COR)

Cornell University - Ithaca, New York 
As the semester gets underway, the most recent new members classes have fully moved 
into the chapter house and there are exciting events to come. With several protocol dinners 
and the upcoming Turkey Fest, the Cornell Chapter has an exciting year planned.

53 1,212 788 65%

PHI KAPPA CHAPTER (PK)

Trinity College - Hartford, Connecticut 
One of the more quiet, self-sufficient chapters, Phi Kap continues to operate like a well-
oiled machine. Together with dedicated alumni leadership and strong college support, the 
chapter remains strong and healthy going into recruitment season in the spring term.

34 1,159 746 64%

JOHNS HOPKINS CHAPTER (JH) - Currently Inactive

Johns Hopkins University - Baltimore, Maryland 
Fresh off of having a successful alumni reunion weekend, the alumni association which 
continues to be one of the most active and engaged associations within Alpha Delta Phi, is 
preparing for homecoming weekend which is held during the lacrosse season in the spring. 

n/a 1,098 686 62%

MINNESOTA CHAPTER (MIN)

University of Minnesota - Minneapolis, Minnesota 
The Minnesota brothers successfully recruited 11 quality new members to help their 
continued growth. Located in prime location next to campus, the chapter is determined to 
continue their tradition of success and community involvement.

32 736 436 59%

TORONTO CHAPTER (TOR)

University of Toronto - Toronto, Ontario 
Going into their 125th anniversary year, the chapter was awarded the Andrew Onderdonk 
Award for Alumni Excellence in addition to chapter president Liam MacLeod receiving one 
of the President of the Year awards. The undergraduate chapter recently hosted a 
successful Literary Day featuring a debate on genetic modification of humans.

23 733 567 77%

CHICAGO CHAPTER (CHI)

University of Chicago - Chicago, Illinois 
Thanks to the generous gifts from their Alumni Association, the Chicago Chapter is actively 
working on capital improvement projects on their house. They are focusing on the 
rehabilitation of the main staircase and bathrooms throughout the house. 

54 720 513 71%

MEMORIAL CHAPTER (MEM)

McGill University - Montreal, Quebec 
Founded in 1897, the brothers at McGill University have maintained a consistent level of 
success on campus and in the community. Last year they raised over $4,000 for an 
organization supporting those affected by mental illness.

37 809 648 80%

ALPHA DELTA PHI FRATERNITY

CHAPTER REPORTS FALL 2018



CHAPTER/AFFILIATE NAME CUB CAB Lost Lost%

ADF Avg. 36.8 604.3 382.4 53%

WISCONSIN CHAPTER (WIS) - Currently Inactive

University of Wisconsin - Madison, Wisconsin 
After recent floods to the chapter’s archive room, alumni are busy cleaning up the records 
and material following Homecoming weekend. Alpha Delta Phi is working closely with 
alumni leadership to develop a recolonization plan. 

0 992 666 67%

CALIFORNIA CHAPTER (CAL)

University of California - Berkeley, California 
The Aqua Delts recently hosted and sponsored another successful Anchor Splash 
philanthropy. Since the chapter house features a pool, they are the natural host for the last 
few years. Hosting this philanthropy has become a tradition at Berkeley and will continue 
for years to come.

22 772 524 68%

ILLINOIS CHAPTER (ILL) - Currently Inactive

University of Illinois - Champaign, Illinois 
After a successful Homecoming, the Illinois Alumni Association continues with their new 
chapter house development plans. Committee members are also actively making plans to 
restart the chapter in 2019 with an emphasis on higher academic standards.

0 1,158 766 66%

WASHINGTON CHAPTER (WASH)

University of Washington - Seattle, Washington 
The Washington Chapter was awarded the EO Blackman Award for Chapter Excellence for 
the 3rd year in a row. They also earned the Robert G. McKelvey Award for Academic 
Excellence, further cementing their standing as one of the best chapters at Washington 
University and among the International Fraternity.

105 1,534 894 58%

BRITISH COLUMBIA CHAPTER (BC)

University of British Columbia - Vancouver, British Columbia 
The chapter has maintained a positive active role on campus and throughout the 
community by hosting successful philanthropy events. The undergraduate chapter 
continues to recruit quality men that display dedication to the fraternity’s values. The Alumni 
give back to the school by funding a scholarship open to all UBC students.

47 1,064 923 87%

ADELPHO CHAPTER (ADEL)

Chapman University - Orange, California 
One of the top-tier chapters academically, the Adelpho brothers continue to successfully 
recruit the “non-frat guy” type of pledges. Their strong local alumni organization has also 
hosts many networking opportunities to foster a tight knit community within the chapter. 

10 212 132 62%

LAMBDA PHI CHAPTER (LP)

Massachusetts Institute of Technology - Cambridge, Massachusetts 
Proud hosts of Literary Pub Night at MIT, the brothers of the Lambda Phi Chapter show 
dedication to their academic success. During the beginning of the school year, the chapter 
also holds an alumni networking event to help create connections for the professional 
world.

45 468 352 72%

MASSACHUSETTS CHAPTER (MASS) - Currently Inactive

University of Massachusetts - Amherst, Massachusetts 
After celebrating their 40th anniversary in 2018, the currently inactive UMass Chapter 
remains the top target for recolonization for the International. Currently, plans are in the 
works to restart on campus with the help of a team of local alumni and staff. 

0 317 172 54%
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NITTANY CHAPTER (NIT)

Penn State University - State College, Pennsylvania  
The brothers of Penn State uphold the fraternal value of philanthropy by hosting several 
fundraising events throughout the year. Several small events add up to money raised for 
charity and force for good on campus.

13 132 75 57%

DELTA PHI ALPHA CHAPTER (DPA)

Duke University - Durham, North Carolina 
The brothers have made an effort over the last year to increase their positive impact on the 
community. They raised money for Durham Little League through their annual Matthew 
Hamilton Grape Memorial Softball Tournament and have an ongoing fundraiser for the Red 
Cross in response to the destruction of Hurricane Florence.

39 168 67 40%

NU EPSILON ZETA CHAPTER (NEZ) - Currently Inactive 

Northeastern University - Boston, Massachusetts 
Through the generosity of alumni donors, brothers held a ceremony on campus to present 
the university with a check for an endowed scholarship for its STEM program. This close 
involvement solidifies a lasting legacy on the NU campus for years to come. 

n/a 127 76 60%

MIDDLESEX CHAPTER (MDSX)

Brandeis University - Waltham, Massachusetts 
Following a successful fall rush, the brothers at Brandeis look to take full advantage of their 
membership growth with expanded influence on campus and in the local community. 
Going into their 12th year of operation, Middlesex continues their path toward success.

16 114 33 29%

CONNECTICUT CHAPTER (CONN)

University of Connecticut - Storrs, Connecticut 
After a successful fall recruitment adding 18 new members, the Connecticut Chapter is 
growing quickly since their formation in 2010. The brothers spend time volunteering with 
the Lutz Children’s Museum giving back to the community and making a lasting impact 
with children.

98 136 40 29%

FLORIDA STATE CHAPTER (FSU)

Florida State University - Tallahassee, Florida 
After recruiting a fall class of 29 new members, the Florida State Chapter is making positive 
strides towards the top of Greek Life on campus. Chapter President Nate Parsons was one 
of the recipients of the President of the Year Award as he looks to lead the chapter toward 
success.

58 127 36 28%

ELIOT CHAPTER (ELT)

Washington University - St. Louis, Missouri 
The chapter has quickly become one of the top chapters on campus and at the 
International level since their founding in 2012. They have earned the highest GPA at 
Washington University-St. Louis and have the largest membership on campus.

70 88 55 63%

MARYLAND CHAPTER (MD)

University of Maryland - College Park, Maryland 
After hosting their 1st annual silent auction philanthropy event last year, the chapter plans 
to carry this successful event forward for years to come. The chapter continues to grow in 
membership as they transition into the next phase of their development following their 
formation in 2012.

54 47 6 13%
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RUTGERS CHAPTER (RUT)

Rutgers University - New Brunswick, New Jersey 
Following the recent move into a new chapter house close to campus, the Rutgers Chapter 
is taking aim at a productive year. Formed in 2012, the young chapter has begun to make 
positive developments at the undergraduate and alumni level, including the formation of an 
alumni scholarship for undergraduate members

24 61 5 8%

ALABAMA CHAPTER (ALA)

University of Alabama - Tuscaloosa, Alabama 
With an undergraduate membership of 49 brothers and 17 new members, the Alabama 
Chapter is reaching a growth milestone in their 5th year back on campus. The brothers 
recently held a successful philanthropy event to benefit hurricane relief in the Carolinas 
following the destruction of Hurricane Florence. Winners of the 2018 Best Philanthropy 
Award, the chapter continues their dedication to community service.

66 38 4 11%

ROCKY MOUNTAIN CHAPTER (RKMT)

University of Colorado - Boulder, Colorado 
The newly chartered Rocky Mountain Chapter is the latest in a long line of new chapters in 
the last 10 years. The brothers have quickly made their chapter recognizable and a positive 
force on campus. After recruiting 20 new members this fall, the chapters aims to take full 
advantage of their growth potential.

56 11 0 0%
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EVENING DISCLOSURE 

Look, 
tiny black cow silhouettes 
arranged haphazardly  
in a dappled beige field. 

Beyond, 
bare cottonwoods wait in a meandering line, 
brawny torsos leaning over lengthy shadows. 

Nearby, 
petite taupe birds 
flit about a blue spruce, 
its needles thinned 
by ravages of winter wind. 

Above, 
a motley mosaic of clouds — 
Some of them loll thick and gray, 
Some arouse a negligee, 
Some are threads in disarray 
like loose warp wool 
on a broken loom. 

Then, 
a solitary horse 
released from detention 
bolts across the field, 
half a mile to half a dozen cohorts. 

Dusk descends, and the genderfluid sky 
transitions from baby blue to pale pink. 

_______ 

By: David Jilk, Jr., Lambda Phi 1985

First Prize for Poetry  

2017 SELEF Alumni Literary Competition 

Article Six
You do solemnly promise that in that department of literature which has 

been or shall be assigned to you by the voice of this Society, it shall be the 

whole and sole object of your investigations to arrive at truth; and that you 

will not spare time, trouble, or research, and that you will do everything in 

your power to render your disquisitions elegant, pleasing, and instructive.

RECOMMENDED READING
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FASCISM: A WARNING 
By: Madeleine Albright 


ISBN: 0062802186


Recommended By: 
Stephen W. Starnes, HAM 1980

THE RISE OF  
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By: Edmund Morris
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Robert Gilbert, WASH 1981

RAVEN ROCK 
By: Garrett M. Graff 
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SAPIENS: A BRIEF HISTORY  
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By: Yuval Noah Harari 
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